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Employment
State: The official listing of staff
and management vacancies is
posted on www.calpolyjobs.org.
To apply, go online and complete
the application form. For
assistance, call Human
Resources at ext. 6-2236.
#101544–Facilities Control
Specialist, Administration and
Finance, Facility Services,
$4,897-$6,207/month. Closes:
March 17.
***CLOSE DATE EXTENDED***
#101567–Assistant Housing
Technology Systems
Coordinator, Information
Technology Consultant,
Foundation Level, University
Housing, Housing and Business
Services, $3,424-$5,466/month.
Closes: March 14.
***INTERNAL RECRUITMENT***
#101569–Warehouse Worker,
University Housing, Housing and
Business Services,
$2,621-$3,931/month. Closes:
March 13
***REVISED***
#101574–Employment Equity
Analyst, Administrative Analyst
Specialist/Nonexempt,
Academic Affairs, Employment
Equity, $3,245-$5,193/month.
Open until filled. Review begins:
March 17.
***INTERNAL RECRUITMENT***
#101580–Interim Sergeant,
Administration and Finance,
University Police, temporary fulltime, six month appointment with
possible extension, $5,006$6,893/month. Closes: March 14.

Become a Cal Poly/CSU Budget Advocate
Cal Poly student leaders, faculty, staff and administrators joined the
scheduled Academic Senate meeting on Tuesday, March 4, to highlight the
negative impacts the Governor’s proposed budget cut of $312.9 million for
2008/09 would have on Cal Poly and CSU’s 23-campus system. At the
meeting, faculty and staff signed up to become advocates for the CSU and
Cal Poly on budget matters. Join your colleagues and become a Cal Poly
advocate. Go to www.calpolylink.com/advocacy.

Personal Catastrophic Leave Drive for Sandra L. Anderson
Sandra Anderson, a custodian in Housing and Business Services, has
qualified for personal catastrophic leave. Those wishing to donate vacation
and/or sick leave to help Anderson remain in full pay status during an
extended leave of absence should contact Mary Bettencourt in Housing and
Business Services at ext. 6-1587 or msiegel@calpoly.edu to request a
donation form.

Employment Continued
Faculty: Candidates are asked to visit our online employment Web site at
www.calpolyjobs.org to complete an application and apply for any of the positions
shown below. Please submit all requested application materials as attachments to
your online application, unless otherwise specified.
#101532–Full-Time Lecturer; BioResource and Agricultural Engineering; BRAE
Department; College of Agriculture, Food and Environmental Sciences; ext. 6-2378.
Review begins: March 19.
#101565–Part-Time Lecturer, Pool, Kinesiology, Kinesiology Department, College
of Science and Mathematics, ext. 6-2545. Closes: April 30.
#101562–Part-Time Lecturer, Pool, Music, Music Department, College of Liberal
Arts, ext. 6-2607. Closes: March 28.
#101573–Full-Time Lecturer, Biology, Biological Sciences Department, College of
Science and Mathematics, ext. 6-5242. Review begins: April 14.
Corporation: Cal Poly Corporation is a separate corporation operating in concert
with the university to provide a diverse range of services and resources to students,
faculty and staff. For an application, visit Human Resources in the Foundation
Administration Building, check the Web site at www.calpolycorporation.org or call
ext. 6-7107.
Assistant Director, Operations, Campus Dining, hiring range: $52,791$64,637/year. Requires bachelor’s degree in business and five years experience in
all aspects of food service management in a high volume commercial food service
operation, preferably in a university environment. Excellent benefits, including
medical, dental, vision, retirement and life insurance.
Program Coordinator/Academic Guidance Counselor, Upward Bound, Student
Academic Services, starting salary: $42,228/year. Requires bachelor’s degree and
two years of professional student services related experience (preferably with lowincome, first-generation college-bound populations) or secondary teaching
credential/master’s degree with one year of professional student services related
experience. Must be bilingual (Spanish/English). Excellent benefits, including
medical, dental, vision, retirement and life insurance.
Cal Poly Report is published every Wednesday. E-mail submissions to
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